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MORRISON ACADEMY

Dorm Parent 

Professional Reference Form
Please fill out this form electronically. All information will be held in confidence.

	
	Name of Applicant
	Address
	Email
	Phone

	Each individual needs a separate reference rather than combining them as a couple
	
	     
	     
	     


	Name of Referee
	Address
	Email
	Phone

	
	     
	     
	     


How long have you known the applicant?

	     


	


In what capacity have you known the applicant?
	     


	


Morrison Academy’s Boarding Division consists of dormitories that house mostly 10 -12 graders.  Each dormitory has 14-16 students. Many of the students are Christian but not all.  Being a dormitory parent is a full-time ministry and dormitory parents are actively involved in the individual lives of their dormitory students. Dormitory parents must not only enjoy working with young people, but must also enjoy living with them.  They must strive to develop significant caring relationships through support and training in a Christ-centered home. Because of this we ask that you fill this out thoughtfully. Thank you.

INSTRUCTIONS

Please highlight the number that you consider the most appropriate response, based on your personal observation.

-2= strongly disagree      -1= disagree      DK= don't know      1= agree      2= strongly agree
-2 -1 DK 1 2          1.  The applicant has consistently demonstrated a love and knowledge of God’s Word.

-2 -1 DK 1 2
   2.  The applicant possesses a growing understanding of identity with Christ.

-2 -1 DK 1 2
   3.  The applicant gives evidence of a healthy prayer life.

-2 -1 DK 1 2
   4.  The applicant is committed to growing as a Christian.

-2 -1 DK 1 2
   5.  The applicant demonstrates the evidence of a healthy faith in Jesus Christ.

-2 -1 DK 1 2
   6.  The applicant has consistently demonstrated good judgment.

-2 -1 DK 1 2
   7.  In a crisis situation, the applicant has consistently demonstrated mature and 

        appropriate responses.
-2 -1 DK 1 2
   8.  The applicant has demonstrated that he/she is capable of keeping things in perspective.

-2 -1 DK 1 2
   9.  The applicant has a realistic view of his/her strengths and weaknesses.

-2 -1 DK 1 2
  10.  The applicant consistently is learning new things.

-2 -1 DK 1 2
  11.  The applicant has shown that he/she is capable of adjusting to new circumstances.

-2 -1 DK 1 2
  12.  The applicant has demonstrated that he/she is capable of evaluating his/her actions or 

         performance and is able to make needed changes.

-2 -1 DK 1 2
  13.  The applicant consistently does the right thing for the right reasons.

-2 -1 DK 1 2          14.  The applicant consistently demonstrates the appropriate response for any given    situation.

-2 -1 DK 1 2
  15.  The applicant has consistently demonstrated that he/she is cooperative with authority  and peers.
-2 -1 DK 1 2
  16.  The applicant has an unselfish spirit.

-2 -1 DK 1 2          17.  The applicant has consistently put the interest of the group ahead of his/her individual interests.  

-2 -1 DK 1 2
  18.  The applicant has consistently been an encouragement to others.

-2 -1 DK 1 2          19.  The applicant has good, healthy relationships with co-workers.

-2 -1 DK 1 2
  20.  The applicant consistently supports the efforts of others.

-2 -1 DK 1 2 
  21.  The applicant has a humble spirit.

-2 -1 DK 1 2 
  22.  The applicant looks for ways to bring improvement to nything he/she is involved in.

-2 -1 DK 1 2
  23.  The applicant is committed to improving him/herself.

-2 -1 DK 1 2 
  24.  The applicant is a self-starter; he/she looks for things to do.

-2 -1 DK 1 2 
  25.  The applicant has the ability to evaluate a situation and figure out how to fix it.

-2 -1 DK 1 2 
  26.  The applicant has consistently demonstrated respect for others.

-2 -1 DK 1 2
  27.  The applicant has demonstrated an appreciation for differences and diversity in others.

-2 -1 DK 1 2          28.  The applicant has consistently demonstrated positive and healthy relationships with   his/her family members.

-2 -1 DK 1 2          29.  The applicant has consistently demonstrated positive and healthy relationships with teenagers outside of his/her family.

-2 -1 DK 1 2
  30.  The applicant has consistently demonstrated being helpful to others.

-2 -1 DK 1 2
  31.  The applicant is capable of setting and achieving realistic goals.

-2 -1 DK 1 2
  32.  The applicant possesses good common sense.

-2 -1 DK 1 2          33.  The applicant has shown interest in areas outside of their career.

-2 -1 DK 1 2          34.  The applicant has consistently demonstrated a balance between strictness and laxity in his/her family.

-2 -1 DK 1 2
  35.  The applicant has consistently been able to balance his/her priorities.

-2 -1 DK 1 2
36.  The applicant has consistently been able to demonstrate authority without being overly authoritarian.

-2 -1 DK 1 2          37.  The applicant has consistently been able to demonstrate care and affection. 


-2 -1 DK 1 2
38.  The applicant has consistently taken the time to listen attentively and respond honestly to others.

-2 -1 DK 1 2
  39.  The applicant has consistently demonstrated that he/she has a sense of humor.

-2 -1 DK 1 2          40.  The applicant has consistently demonstrated that he/she is aware of others’ feelings and needs.

-2 -1 DK 1 2
  41.  The applicant has consistently demonstrated that he/she is patient and slow to anger.

-2 -1 DK 1 2          42.  The applicant has consistently demonstrated that he/she is people oriented as opposed to task oriented.

-2 -1 DK 1 2          43.  The applicant has consistently demonstrated that he/she enjoys working with teenagers.

-2 -1 DK 1 2
  44.  The applicant has consistently demonstrated that he/she is not easily threatened.

-2 -1 DK 1 2          45.  The applicant has consistently demonstrated that he/she is willing to “go the extra                  mile”.

-2 -1 DK 1 2          46.  The applicant has consistently demonstrated that he/she has a strong healthy relationship with his/her spouse.

-2 -1 DK 1 2          47.  The applicant has consistently demonstrated that he/she has the perseverance to complete things started.

Please comment on any items in which you indicated that you disagree or strongly disagree.

	     



The stress of living cross-culturally have a way of stripping away many of our defenses, leaving us vulnerable. The stress of living with very little privacy can also add stress to a dorm parent’s life. Unless the applicant has strong coping skills, there is the potential for problems.

yes
no
  48.  In light of the above statement, would you recommend this applicant for this position?

Yes        no            49.  Would you be willing to allow your children to live with the applicant and his/her spouse for an extended period of time?  (If no, please explain why.)

What are the applicant’s greatest strengths? 

	     



What are the applicant’s greatest weaknesses?
	     



Additional comments:
	     



Do you know of other referees who could be contacted who know the applicant?

	Name of Referee
	Address
	Email
	Phone

	
	     
	     
	     


Thank you for your help in completing this reference form.  Please contact the Director of Human Services at the address below if you have questions.  Please email this form to the same address.

Director of Human Services

TEL:

(886-4) 2297-3927 ext. 104

Morrison Academy


FAX:

(886-4) 2292-1174

216 Si Ping Rd.



E-MAIL:
recruitment@mca.org.tw

Taichung 406 TAIWAN


WWW:

www.MorrisonAcademy.org
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