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core values and vision
VISION
The vision of Morrison Academy is 
that every student will experience 
a quality, biblically-integrated 
education, so that each one will 
be equipped to impact the world 
dynamically for Christ.

馬禮遜學校的願景是每一個
學生都能體驗優質且結合聖經
原則的教育，以期學生能主動
且有效地為基督影響世界。

願景願景

CORE VALUES
Jesus Christ is central to Morrison
     Academy’s values.

To know the Truth
To pursue excellence in 
     student learning
To educate the whole person
To fulfill the Great Commission
To partner with parents
To be a caring community

耶穌基督是馬禮遜學校價值觀
的中心。

明白真理
在學生學習上追求卓越
全人教育
完成大使命
與家長配合
成為關懷的群體

核心價值觀核心價值觀

Thank you to all who contributed to make this Annual Report possible.

All Rights Reserved
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letter from the board
董事長的話董事長的話

Barry Owen | Board Chair

Morrison Academy maintains a strong commitment to its foundation 
of Christian community which has allowed the school to maintain a 

strong sense of unity between the three campuses in Taipei, Taichung and 
Kaohsiung. The Board has continued to establish strategic plans to ensure the 
sustainability and advancement of the school. 

One of the greatest blessings of the year was that Morrison was able to 
secure a lease of 6 acres of education-zoned property in Linkou for the Taipei 
Campus. Throughout the extensive process to obtain the lease, the school 
has continually seen God’s leading in navigating the government processes, 
producing the paperwork, and planning the design and financing for a much 
larger facility.

One of the Board’s goals in 2015-16 was to review the implementation of 
high school programs on all three campuses. The Kaohsiung Campus saw its 
first graduating class of 16 students. The Board and administration looked at 
both academic data and surveys as well as anecdotal evidence to ensure that 

馬禮遜學校之設立乃奠基於基督信仰，也非常努力維持此承
諾，使台北、台中、和高雄三個校區之間因共同信仰而能

團結合一。董事會持續制定各項策略計劃，確保學校可以穩定
發展並能更進步。

這一年最大的祝福是馬禮遜學校簽訂了在林口地區約六英畝的
文教區土地租約，做為台北校區遷校之用。在交涉土地的漫長
過程中，我們不斷看到上帝的帶領，包括政府的流程、計畫書
撰寫、以及為這麼大的新校區進行規劃設計和擬訂財務方案。

董事會 2015-16 學年度的目標之一是檢討三個校區的高中課程實
施情況。高雄校區有了第一屆畢業班，共16名學生。董事會和
行政主管審查了學業成績資料、問卷結果、以及其他證據，以
確保三個校區的高中都能達到同樣高標準的學術表現和學校文
化。由於在台北新增加了高中課程，董事會將繼續監督實施的
情況，希望不論學生在哪一個校區，都能獲得優質且融合聖經
的教育，讓所有相關人員都能感到滿意。

此外，董事會也重組了成員的工作分配，期望更能符合董事會
的治理需求。原本的政策委員會被納入治理委員會(Governance 
Committee)，負責審查學校政策，並監督董事會的成員及運作方
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the same high standards for academic performance and school culture are 
being met in each of our high schools. As high school is added to the program 
in Taipei, the Board will continue to monitor implementation, so all involved 
can be satisfied that each student, regardless of location, is getting a high-
quality biblically-integrated education.

In addition, the Board restructured its committees to better meet Board 
governance needs. The responsibilities of the Policy Committee were folded 
into the Governance Committee, which examines policies and oversees 
board membership and direction. The Finance Committee remains the same, 
focusing on the fiscal integrity of Morrison and long-term strategic planning. 
Finally, a new committee, the Communications Committee was birthed. The 
Board hopes that the members of this committee will be more visible to the 
community, building relationships between the board and the stakeholders 
on each campus.

The Board is thankful for Superintendent Tim McGill’s leadership in 
renewing the school’s facilities as well supporting the new administrators.
The Board’s ability to focus on strategic planning would not have been 
possible without the capable partnership and leadership of Superintendent 
Tim McGill. Mr. McGill has been a good fit for this current re-building 
phase of Morrison. Mr. McGill’s expertise in construction and education 
has helped Morrison to be good stewards of its resources and also oversee 
student-focused learning facilities. In the 2015-16 school year there were 
four new administrators in the system: Principal Susanna Myburgh in Taipei, 
Principal Doug Bradburn in Taichung, Director of Finance Matt Sawatzky, 
and Director of Learning, Missy Bassnett. These new administrators have 
proved to be a good fit with Morrison’s core values, and have made a smooth 
transition for staff and students alike. 

Morrison continues to be a stable and mature school, as evidenced by the 
leadership of the school, the quality of the learning environment, the new 
facilities, and the stability of its finances. We would ask everyone involved 
to continue to pray for the Board as we look to the future, that God would 
grant us the wisdom and discernment needed to keep Morrison Academy 
focused on its mission and purpose here in Taiwan.

向。財務委員會保持不變，並把重心放在馬禮遜學校的財務健
全和長期策略規劃。另外，董事會還成立了一個新的溝通委員
會 (Communications Committee)，希望這個委員會的成員能在各社
群增加曝光度，讓更多人認識，在每個校區成為董事會和教職
員與家長之間的橋樑，建立彼此的關係。

董事會感謝總校長 Tim McGill 的領導，更新學校的設施，支持新
就任的行政主管。因為有他的協助和領導，董事會才能專注於
策略規劃。McGill 先生在過去這一段學校進行許多軟硬體重建
的階段非常努力而且稱職，他在建築工程和教育方面的專業知
識，幫助馬禮遜學校將其資源及學習設施管理得很好。在 2015-
16 學年度，在馬禮遜學校系統共有四位新的行政主管，包括：
台北的校長Susanna Myburgh、台中的高中校長Doug Bradburn、 總
務長 Matt Sawatzky、和教務長 Missy Bassnett。這些新主管的領導
已證明他們符合馬禮遜學校的核心價值觀，也讓教職員和學生
能順利適應交接的過渡期。

從馬禮遜學校認真負責的領導人員、優質的學習環境、嶄新的
設施、以及穩定的財務就可以看出，這是一所穩定而成熟的學
校。我們邀請所有相關人員繼續為董事會禱告，在我們展望未
來時，能有從上帝而來的智慧和洞察力，使馬禮遜學校能持續
聚焦於其在台灣的使命和目的。
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by the numbers
統計資料統計資料

908 STUDENTS
    Taipei  210
    Taichung   446
    Kaohsiung  252

39 NATIONALITIES (Top 4)

NT$ 5,772,170
spent on curriculum resources

3
campuses

United States of America
Canada
South Korea
Australia/New Zealand
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統計資料

8.4 YEARS
average stay of Morrison staff

172 STAFF
    Professional 126
    Support   46

9 NATIONALITIES

NT$ 212,897
Annual energy savings from solar panels (Taichung)



report on our learners
我們的學生我們的學生

Missy Basnett | Director of Learning

Communities of Learning 

At Morrison Academy we guarantee our parents that every student will 
experience a quality, biblically integrated education. To that endeavor, 

administrators, teachers and staff system-wide work together as communities 
of learning to ensure that our curriculum is excellent and rigorous, that our 
teachers are supported and have access to training, and that our students are 
experiencing authentic learning.

In 2015-16, Morrison began its first year of a 6-year cycle for continued 
accreditation through WASC (Western Association of Schools and Colleges) 
and ACSI (Association of Christian Schools International).  The School 
Improvement Plan (SIP) for this cycle focuses on the three areas illustrated in 
the SIP diagram; Connections, Climate and Curriculum.

CONNECTIONS
Morrison’s mentorship culture is a vehicle to strengthen connections. During 
the 15-16 school year, the mentoring task-force established an official middle 
school advisory program on all three campuses. Grades 6-8 now have a 
structured advisory schedule and curriculum and professional learning for 
advisors.  Each campus has an advisory coordinator and enough advisors for 
groups of 6-10 students.  Advisory topics of academic, social and/or spiritual 
nature are addressed in a flexible setting to allow relationships to develop 
between the advisor and students.   High school advisory will be the focus of 
a 2016-17 taskforce.

CLIMATE
Innovation at Morrison embodies risk, design, discovery, passion, and 
change. Innovation focuses on how students learn and how teachers 
teach rather than specific tools. In 2015-16, the Innovation Task Force 
explored innovative possibilities for Morrison. The taskforce recommended 
specifications for a Capstone course, created an experiential learning 
coordinator position, and revised the Educational Technology Coach and 

學習的社群

在馬禮遜學校，我們向家長保證，每個學生都接受優質且融合
聖經的教育。因此，行政主管、教師、和所有馬禮遜學校系

統的員工共同努力，成為學習的社群，以確保我們有優良而且嚴
謹的課程、我們的教師能得到支持和獲得培訓的機會、我們的學
生也持續體驗真正的學習。

在2015-16學年度，馬禮遜學校進入WASC和ACSI 六年認證循環的第
一年。這一期循環的學校改進計劃著重於SIP圖中所示的三個領域: 
聯繫、氛圍、和課程。

聯繫
馬禮遜學校的夥伴文化是加強聯繫的方式。在2015-16學年期間，
夥伴小組在三個校區建立正式的中學諮詢方案。目前6-8年級的諮
詢老師有清楚的方案、課程、和專業學習。每個校區都有一位諮
詢協調老師，還有足夠的諮詢老師負責每組6-10名學生。在不特定
的聚會形式下，提出學術、社會和/或靈性方面的諮詢主題，以培
養諮詢老師和學生之間的關係。高中部的諮詢將是 2016-17學年度
的小組工作重點。

氛圍
馬禮遜學校的創新具體化了風險、設計、發現、熱情、和改變。
創新的重點不是使用特定的工具，而是著重於學生如何學習，以
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Communities
of

Learning

CONNECTIONS

School-wide 
Innovation

Students & Mentors

Standards-based 
Recording &
Reporting    

Vision for Our Learners
學習者的願景 



A spiritual discerner
一個屬靈的辨識者

An effective communicator
一個有效的溝通者

A critical and creative thinker
一個批判與創意的思考者

A life-long learner
一個終身的學習者

A moral and ethical citizen
一個人格品德兼備的公民

A wise and responsible steward
一個明智與負責任的管理者

Vision for Our Learners
學習者的願景 

及教師如何教學。在2015-16年，創新小組探討了馬禮遜學校創新
的可能性。小組建議開設總結性課程 (Capstone) 的規範、設立體
驗式學習協調老師的職位、並修訂了電腦教師和教學組長的工作
職責，以便有更多創新的機會。在未來五年，我們希望發展自造
者空間（學生可以在此處實際操作他們有興趣的事物）、熱情計
劃、總結性計劃、以及在工程、設計、和追求學生興趣所花的時
間。

課程
以標準值為基準的學習方法包括評量、記錄、和報告。馬禮遜學
校於 2015-16 學年度花了許多心力研究提出學生學習報告與記錄的
最佳方式，並根據研究的結果指出老師需要何種專業學習來掌握
以標準值為基準的評量給分方式，也建議使用一個適合所有年級
的成績報告系統。

此外，為了更準確地告知並支持學生的學習，學校擬訂計劃，開
始採用Measures of Academic Progress (MAP) 測驗，這項測驗工具提供
每位學生的寶貴數據資料給教師。學校也提供培訓，讓教師知道
如何分析學習數據，有助於教師在設立學習目標和計劃課程內容
時，能專注於特定的學生需求。

學校於 2015-16學年度審查並修訂了聖經課程，決議高中聖經課程
之內容需更一致、嚴謹、而且能應用在馬禮遜學校之外。因此，
馬禮遜學校目前使用來自Wheaton Press的課程資源，期待為學生建
立一個真理的基礎，幫助他們離開馬禮遜學校之後，仍能「為基
督影響世界」。

專業學習有助於教師有效地教授課程。馬禮遜學校為教師提供專
業學習的機會，包括: 邀請特別講員、舉辦工作坊、鼓勵參與國
際會議、以及跨校區合作，以增進教師的專業技能。
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Learning Coach positions to allow for more opportunities for innovation.  In 
the next five years, we hope to develop makerspaces (place where students 
can explore hands on interests), passion projects, capstone projects, and time 
for engineering, design, and pursuit of student interests.  

CURRICULUM
Standards-based approach to learning includes assessing, recording and 
reporting practices that inform and support student learning. Morrison 
spent 2015-16 researching best practices in standards-based reporting and 
recording in order to determine professional learning needed to equip 
teachers for standards-based grading and to recommend a standards-based 
report card at all levels.

Additionally,  to better inform and support student learning, plans were 
made to begin using the Measures of Academic Progress (MAP).  This 
tool provides teachers with valuable data on each student.  Training is also 
available in how to analyze the learning data. This will help teachers focus on 
specific student needs when setting learning goals and planning class lessons. 

In 2015-16, the Bible curriculum was reviewed and revised.   It was 
determined that high school Bible classes needed more consistency, rigor 
and application beyond Morrison.  To this end, Morrison is using curriculum 
resources from Wheaton Press to build a foundation of truth for students as 
they go from Morrison to “impact the world for Christ.”  

In order for teachers to effectively deliver curriculum, professional learning 
is helpful.  Morrison provided guest speakers, workshops, international 
conferences, and cross campus collaboration for teachers to improve their 
skills.

Students that accept themselves as 

a valued creation of God. 

學生相信他們自己是神所造，
而且是有價值的。

75 %
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ITBS averages (gr. 1-5)
The ITBS (Iowa Test of Basic Skills) standardized tests for students Grades 1-5 
measure vocabulary, reading, and math skills content. A percentile of 60-76 is 
considered high average, and a score of 77-95 is considered high. 

stanford 10 online averages (gr. 6-9)
Stanford 10 Online Standardized Achievement Testing is administered online to 
secondary students in the areas of reading and mathematics. It is a multiple-choice 
assessment that helps educators determine student achievement in real time. The 
scores below are from the test administered during the Spring of 2016. 
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reading common assessment (K-5)
Morrison administers an annual Reading Assessment for grades K-5. This reading 
assessment is given to students at the end of the year and assesses students’ reading 
engagement, oral reading fluency, and comprehension level. Percentages are based 
on the number of students reading at or above grade level.
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Students feel that they are learning to be moral 
and ethical citizens.

學生相信他們自己有學習如何當一個人格品德兼備
的公民 。

81 %
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SAT averages (gr. 11-12)
The Scholastic Aptitude Test (SAT) is comprised of three parts: reading, writing, and 
math, and is taken by Juniors and Seniors to submit with their college application. 
The SAT helps colleges determine students’ readiness for college-level work. Each 
SAT subject has a maximum of 800 points. 

AP exam passing percentages
The Advanced Placement (AP) program offers college-level courses. Students take 
an annual comprehensive exam in the spring. A passing test score allows students to 
receive college credit at most U.S. colleges and universities. 
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writing common assessment (gr. 1-8)
This assessment gives students an opportunity to provide a writing sample in 
response to grade-specific prompts. The assessment informs teacher and the 
accreditation agencies of student mastery of essential Morrison benchmarks. 
Percentages are based on the percentage of students writing at or above benchmark. 

research paper (gr. 11)
In the high schools, the Juniors (grade 11) complete a Junior Research Paper which 
provides students with an experience in academic research coupled with relevant 
world problems. The following skills are emphasized in this paper: note-taking, 
outlining, documentation, sentence fluency, and writing to engage an audience. 
Each emphasis is graded on a 4-point rubric.



college acceptances
In the last three years, 90% of Morrison graduates have continued their education 
at four year universities, 2% have attended two year colleges, and 8% have either 
taken a gap year, joined the military, or joined the workforce. 

europe
University of Heidelberg, Germany
University of the Arts London, UK

Universidad Cardenal Herrera, Spain

south africa
Stellenbosch University

india
Manipal University

south korea
Hankuk Univ. of Foreign Studies

hong kong
Hong Kong University of Science & Technology

Savannah College of Art

australia
Australian National University

Griffith University
University of Sydney
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Abilene Christian University, TX
Asbury University, KY 
Ashland University, OH
Azusa Pacific University, CA
Baylor University, TX
Bethel University, MN
Biola University, CA
Boston University, MA
Brown University, RI
California Baptist Univ., CA
Calvin College, MI
Capitol University, OH
Case Western Reserve University, OH
ChungAng University, Korea
Claremont McKenna College, CA
Chapman University, CA
Chamberlin College of Nursing, GA
Columbus State Community, OH
Concordia College, MN
Corban University, OR
Crown College, MN

Dallas Baptist University, TX
DePaul University, IL
Emerson College, MA
Emory University, Oxford College, 
GA
Emory University, Atlanta, GA
Georgetown University, DC
Gordon College, MA
Grand Valley State Univ., MI
Greenville College, IL
John Brown University, AR
Johns Hopkins University, MD
Judson University, IL
Juniata College, PA
LeTourneau University, TX
Liberty University, VA
Michigan State University, MI
Moody Bible Institute, IL
Multnomah University, OR
New York University, NY
Northeastern University, MA

Northwest Nazarene University, ID
Northwestern University, IL
Nyack College, NY
Oklahoma Baptist University, OK
Ozark Christian College, MO
Pennsylvania State U, Univ. Park, PA
Pepperdine University, CA
Purdue University, IN
Rhode Island School of Design, RI
Rice University, TX
Rutgers, The State University, NJ
School of Visual Arts, NY
Seattle Pacific University, WA
Seattle University, WA
Simpson University, CA
South Dakota School of Mines, SD
Spring Arbor University, MI
Stanford University, CA
Stony Brook University, NY
Taylor University, IN
The Ohio State University, OH

Trinity International University, IL
Tufts University, MA
University of California - Berkeley
University of California – Davis
University of California – Irvine
University of California – Los Angeles
University of California – San Diego
University of California – Santa Cruz
University of Chicago, IL
University of Illinois at Chicago, IL
University of the Pacific, CA
University of Pennsylvania, PA
University of Oregon, OR
University of Southern California, CA
University of South Florida, FL
University of Virginia, VA
University of Washington, WA
University of Wisconsin Madison, WI
Wellesley University, MA
Wheaton College, IL
Willamette University, OR

usa

canada
Brock University, ON, Canada
Douglas College, BC, Canada
McGill University, Quebec, Canada
Ryerson University, ON, Canada
Simon Fraser University, BC, Canada 

University of British Columbia, Canada
University of Regina, Canada
University of Toronto, ON, Canada
University of Victoria, BC, Canada
Western University, ON, Canada



report on fi nances
財務報告財務報告

Matt Sawatzky | Director of Finance

You can never become so healthy that you can afford to stop living in 
a healthy way. In other words, health must be maintained through 

habits such as good nutrition and exercise. Similarly, as a school, Morrison 
Academy sustains healthy financial practices and its students continue to 
enjoy the rewards as a result. 

What are some of Morrison’s best practices that keep it financially healthy?

Healthy habit #1: Morrison is stronger as a result of its three campuses 
working together as an integrated system. This model delivers greater 
efficiencies in financial management, long-term facilities planning and 
deployment of capital. As a result, each of the three campuses is able 
to provide a better quality education for its students than if operating 

如果你停止健康的生活方式，你就永遠無法成為一個健康的
人。換句話說，人要透過良好的營養和運動習慣才能維持

健康。同樣地，馬禮遜學校也要有健全的財務，學生才能繼續
享受優質的教育。

馬禮遜學校用哪些方法來維持財務健全?

方法1: 三個校區的財務整合運作，使馬禮遜學校的財務更健
全。這種模式提高了財務管理、長期設備規劃、和資本分配的
效率。相較於每個校區財務獨立運作的情況，這種財務整合運
作的方式使每個校區都能為其學生提供更優質的教育。例如，
藉著使用整個馬禮遜學校系統的資源，台北校園計畫搬遷到林
口的新校區，讓學生能如高雄和台中兩校區的學生一樣享受綠
地。在2015年，我們也運用學校系統的資源在高雄校區興建新
的高中部教室，成功地支持高中課程，並在2016年5月有第一屆
的十二年級畢業生。
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independently of each other. For example, through the use of system-
wide resources, the Taipei Campus is preparing to move to a new campus 
in Linkou that will offer the green space that the Kaohsiung and Taichung 
campuses enjoy. System resources were used for a new high school building 
on the Kaohsiung Campus in 2015, supporting a successful high school 
program that graduated its first senior class in May 2016.

Healthy habit #2: Morrison is committed to financial transparency and 
accountability in its operations. Each year, the school undergoes a rigorous 
audit by an external reputable accounting firm. Internally, the school’s 
financial operations include a system of dual control on all transactions. The 
Board’s finance committee provides accountability by providing oversight on 
key financial decisions, including being involved in the budgeting process, 
scholarships, as well as land and property issues.

Healthy habit #3: Morrison seeks to re-invests its resources directly toward 
the school’s vision of providing a quality, biblically-integrated education 
for every student. Resources go toward things such as ongoing professional 
development for teachers, technology in the classroom, and providing the 
best facilities possible.

Healthy habit #4: Morrison seeks to be a community that is generous. For 
example, through the Christmas Projects held on each campus at the end of 
2015, almost NT$1.50 million was given to organizations that are making 
a positive impact in their communities. Additionally, each year Morrison 
partners with Taiwan Sunshine, giving many of its students the opportunity 
to help with the Hero Games, an athletic event run for children with special 
needs. Morrison students who participate have the opportunity to directly 
serve other people. Clearly, generosity and compassion for others is a healthy 
habit that goes beyond merely financial considerations. 

Of course, a healthy school is built on its people - students, parents, teachers 
and staff. 2015-16 was another financially stable year for the school, with 
enrollment of 908 students across all three campuses and instructional staff 
of more than 130. Beyond the numbers, the learning that takes place in a 
caring community is something that cannot merely be quantified in financial 
terms. 

方法2: 馬禮遜學校在營運上致力於財務運作透明化及負責任。
學校帳務每年都經過外部信譽良好的會計師事務所嚴格審查。
在學校內部，所有財務運作及交易都有雙重控管。董事會的財
務委員會對主要財務決策進行監督，包括參與預算編制過程、
獎學金之審核、以及土地和財產等議題。

方法3: 馬禮遜學校尋求將其資源，直接再投資到學校，實現為
每個學生提供優質且融合聖經觀點的教育願景。學校的資源用
於像是教師的在職訓練專業進修、教室裡的軟硬體電腦科技、
以及儘可能提供最好的教學設施。

方法4: 馬禮遜學校尋求成為一個慷慨的社群。例如，2015年底
在每個校區舉辦的聖誕募款活動，總共為受贈機構募得將近150
萬元新台幣，在各校區社群帶來正面的影響力。此外，每年馬
禮遜學校與台北市恩美協會合作，學生參與為有特殊需要的兒
童而辦的小英雄運動會，參加的馬禮遜學校學生有機會直接服
務他人。顯然，對他人慷慨和有憐憫之心是一個比財務考量更
棒的健康習慣。

當然，一個健康的學校是建立在與其相關的人身上，包括學
生、家長、教師、和工作人員。馬禮遜學校的財務在 2015-16 
學年度保持穩定，三個校區的學生人數共計 908 名，教學人員
約 130 人。在這些數字之外，學生在一個充滿關懷的社群內學
習，是無法單用財務的數字來量化的。
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1%
INVESTMENTS
NT$ 4,291,521

1%
FACILITY RENTALS
NT$ 3,372,092

3%
DONATIONS
NT$ 9,058,951

7%
DORMITORY
NT$ 22,731,559

89%
TUITION & FEES
NT$ 308,911,489

2015-2016
REVENUES



ADMINISTRATION

Administration costs include 
teacher orientation and 

professional learning, as well 
as student financial aid.

ACADEMIC EXPENSES

This includes learning 
resources, textbooks, field 

trips, and technology.

OPERATIONS

Operational expenses, 
such as utilities, lease, 
maintance, and lunch 

program. 

PERSONNEL

All cost associated with 
hiring and retaining teachers 

and also staff benefits.

WHERE DOES 
TUTITION GO?

11%9% 16% 63%
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WORLD VISION
NT$ 198,990

ONE DAY’S WAGES
NT$ 112,570

PREGNANCY 
SUPPORT CENTER
NT$ 850,000

TAIPEI ORPHAN
WELFARE 
FOUNDATION
NT$ 444,600

2015-2016 
DONATIONS FOR 

CHARITABLE ORGANIZATIONS

S



136-1Shui Nan Road, 
Taichung, Taiwan. 40679

www.mca.org.tw  
m morrison@mca.org.tw 

c 04.2297.3927


